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THE GENERAL COLLECTIVE AGREEMENT FOR 
THE COMPANY SECTOR OF KT (YTES)

• The YTES agreement has been negotiated from AVAINTES
• A group has gone through all texts of AVAINTES/YTES
• Provisions and other content that will in future be in other 

collective agreements of the company division were removed 
(for example pay grading for the social welfare and health care 
sector)

• All references to Avainta were removed and replaced with KT’s 
company sector

• The collective agreement on the collective agreements and 
negotiation procedure for KT’s company sector is appended to 
the YTES book (the framework agreement)



AGREEMENT PERIOD AND PAY INCREASES

• 1 May 2025–29 Feb 2028 
(34 months)

• The total pay increases during the 
agreement period are 6.77% + 0.60%  
= 7.37%.
(= the general level per 34 months)

• The increases due on 1 April 2027 
have a so called comparison sector 
entry that binds them to the 
collective agreement of the 
technology industry employees.

• Development allowances of the pay 
programme bring further pay 
increases, in total 0.60%.

• If no consensus is reached on the 
allocation of local allowances and 
development allowances, the 
employer decides on them.

*0.03 percentage points from the adjustment allowance of 
1 April 2027 are used for raising the child’s maximum age in 
temporary child care leave (0.40-0.03).

Year Across-the-board 
increase

Adjustment 
allowances Pay programme

2025 2.5

2026 2.27 0.2 0.3

2027 2 0.37* 0.3

2028

In total 6.77 0.6 0.60



PAY INCREASES IN 2025
Across-the-board increase as of 1 October 2025 
The employee’s basic pay or comparable monthly salary is raised with an across-the-board 
increase as of 1 October 2025. The increase is EUR 53 or 2.5%, whichever is higher.
In part-time employment, the increase of basic pay is lower in the same proportion as the 
employee’s working hours are lower than the full regular working hours of the collective 
agreement.
The minimum basic pay in appendix 1, section 2, subsection 1 of this collective agreement 
is raised on 1 October 2025 with the amount of the across-the-board increase. 

Pay groups
The minimum basic pays in the pay grouping appendix are raised on 1 October 2025 with 
the amount of the across-the-board increase.



PAY INCREASES IN 2026

Across-the-board increase as of 1 August 2026
The employee’s basic pay or comparable monthly salary is raised with an 
across-the-board increase as of 1 August 2026. The increase is 2.27%. 

The minimum basic pay in appendix 1, section 2, subsection 1 of this 
collective agreement is raised on 1 August 2026 with the amount of the 
across-the-board increase. 

Pay groups
The minimum basic pays in the pay grouping appendix are raised on 
1 August 2026 with the amount of the across-the-board increase. 



PAY INCREASES IN 2026
Allowance for locally negotiated pay adjustments as of 1 October 2026 
The local adjustment allowance (“paikallinen järjestelyerä”) will be 0.2% of the member 
entity’s pay amount calculated from the basic pays of employees subject to this collective 
agreement. 
If consensus is not reached on the allocation of this local allowance, the employer 
decides it. Subsection 4.

The development programme’s allowance for locally negotiated pay adjustments as of 
1 October 2026: 0.3%
This local adjustment allowance is specified in the collective agreement on the common 
provisions for KT’s company sector 1 May 2025–29 February 2028. Detailed information 
is provided in section 5 of the agreement (The development programmes of pay structures 
and pay systems in the company sector in 2026–2028).



PAY INCREASES IN 2027
Across-the-board increase as of 1 April 2027 
The employee’s basic pay or comparable monthly salary is raised with an 
across-the-board increase as of 1 April 2027. The increase is 2.0%. 

The minimum basic pay in appendix 1, section 2, subsection 1 of this 
collective agreement is raised on 1 April 2027 with the amount of the 
across-the-board increase. 

Pay groups
The minimum basic pays in the pay grouping appendix are raised on 1 April 
2027 with the amount of the across-the-board increase.



PAY INCREASES IN 2027
Allowance for locally negotiated pay adjustments as of 1 April 2027
The local adjustment allowance will be 0.37% of the member entity’s pay amount 
calculated from the basic pays of employees subject to this collective agreement. 
If consensus is not reached on the allocation of this local allowance, the employer 
decides it. 
➢0.03 percentage points have been used for raising the child’s maximum age in 

temporary child care leave (0.40-0.03).

The development programme’s allowance for locally negotiated pay adjustments as 
of 1 April 2027: 0.3%
This local adjustment allowance is specified in the collective agreement on the 
common provisions for KT’s company sector 1 May 2025–29 February 2028. 
Detailed information is provided in section 5 of the agreement (The development 
programmes of pay structures and pay systems in the company sector in 2026–
2028).



PROCEDURES FOR LOCAL ADJUSTMENT 
ALLOWANCES
Subsection 1: Allocation of local adjustment allowances
The primary goals in allocating the local adjustment allowances include 
securing availability of workforce, rectifying pay inequities at the local 
level, supporting actions that promote effectiveness and productivity, and 
reorganisation of tasks. At the same time, it needs to be considered that 
the pay of people in management and supervisory positions and other 
duties outside the pay groups is in correct proportion to the pay of their 
subordinates or other comparison groups. 

Local adjustment allowances are used for raising employees’ personal 
basic pay.



PROCEDURES FOR LOCAL ADJUSTMENT 
ALLOWANCES
Subsection 3: The implementation and negotiation procedure of local 
adjustment allowances
The representatives of the local employer and principal negotiating 
organisations negotiate on how the local adjustment allowances are 
spent. Negotiations begin well before the effective date.
The purpose of the negotiations is to give the personnel a real 
opportunity to influence the decisions and to seek a consensus, when 
possible, by hearing the negotiation parties equally.

In the beginning of the negotiations, the employer provides the 
negotiators with the information they need, such as the pay sum, the 
number of employees and the basis of calculating the allowance amount. 
The parties’ views and any argumentation are recorded into negotiation 
minutes.



PROCEDURES FOR LOCAL ADJUSTMENT 
ALLOWANCES
The local allowances stated in the protocol of signature are negotiated with 
the shop steward of a principal negotiating organisation. 
In those member entities where a shop steward has been elected, the shop 
steward represents the employees. In those member entities that do not 
have a shop steward, the grounds of allocating the adjustment allowance as 
per the protocol of signature are negotiated with a representative that the 
employees have selected and in other, mostly small member entities, 
directly with the personnel.



PROCEDURES FOR LOCAL ADJUSTMENT 
ALLOWANCES
The local adjustment allowances of the development programmes for the 
pay structures and pays systems in the company sector in 2026–2028 are 
negotiated with the relevant principal negotiation organisations or 
representatives of the negotiation organisations, seeking a consensus 
when possible.
If a consensus is not reached or if the principal negotiation organisation or 
the negotiation organisations do not have a representative, the employer 
decides on the use of the pay adjustment allowance in compliance with 
the allocations and limitations stated in the collective agreement on the 
common provisions for KT’s company sector and as described in the 
development programme.



PROCEDURES FOR LOCAL ADJUSTMENT 
ALLOWANCES
Subsection 4: An account on the use of the adjustment allowances 
The employer must give, without undue delay, the shop stewards of the 
principal negotiation organisations / representative selected by the 
employees / the personnel a written account of how the adjustment 
allowances stated in the protocol of signature have been allocated.

The account must contain the information on the pay sum of the allowance, 
the number of recipients and the average increase of basic pay. The 
information is provided so that an individual person’s pay information 
cannot be identified. The account must provide information separately for 
each local adjustment allowance.



REIMBURSEMENTS FOR TRAVEL EXPENSES

In addition to what is specifically provided in appendix 2, travel 
expense reimbursement amounts will be revised during the 
agreement period, in accordance with the Finnish Tax 
Administration’s revision decisions on these reimbursements, 
as applicable.



COLLECTION OF TRADE UNION MEMBERSHIP 
FEES

Regarding the collection of trade union membership fees, the member 
entities of KT’s company sector follow the instructions dated on 1 May 
2022 (circular 4/2022). 
If the employer has not collected membership fees when it joins KT’s 
company sector, the employer can have a transition period if needed.
The transition period time is until 31 December 2025, or one year from 
joining KT. See also section 3 in the collective agreement on the collective 
agreements and negotiation procedures of KT’s company sector.



CONTINUOUS NEGOTIATION PROCEDURE

During the agreement period, collective agreement matters 
raised by the parties are negotiated in accordance with the 
principles of a continuous negotiation procedure.



WORKING GROUPS THAT OPERATE DURING THE 
AGREEMENT PERIOD
The following working groups are established for the agreement period:

Working group for the pay system
• This working group investigates the overall functionality of the pay 

system. The group also investigates needs to develop the pay chapter 
based on the propositions of the parties. The working group investigates 
currentness of the pay group job titles and education descriptions in 
appendix 1 by 31 December 2025.

• The working group investigates options for developing the basic pay 
provisions in YTES to improve the transparency of overall assessed basic 
pay in terms of the difficulty level, professional skills and work 
performance, by 31 December 2026. 



WORKING GROUPS THAT OPERATE DURING THE 
AGREEMENT PERIOD

• One goal of the working group is to update the pay guide that PTY ry and 
the organisations have created together in 2011. The working group can 
propose agreement changes regarding those pay provisions on which the 
parties have a consensus. 

• The working group starts to operate by 1 October 2025 and finishes its 
work 3 months before the end of the agreement period.



WORKING GROUPS THAT OPERATE DURING THE 
AGREEMENT PERIOD
• Working group for provisions concerning on-demand employees

The agreement parties review the provisions concerning the employment 
relationship of on-demand employees and investigate technical 
development needs of these provisions by 31 January 2026. 

• Working group for investigating transition from TTES under YTES
Those employees whose wages have been paid according to TTES (the 
collective agreement for hourly paid personnel in the municipal sector) 
will move under the YTES agreement in the same schedule as municipal 
employees move under the new TATES agreement.

• The working group investigates how the wages of employees moving 
from the TTES agreement are converted to conform with the YTES 
agreement and tries to create instructions for wage conversion.



PAYING REVISED SALARIES AND WAGES

• a) The first revised salaries, wages, fees and bonuses are paid at 
the latest within four months from when they became effective. 

• b) Increases that become effective retrospectively are paid at 
the latest within five months from when they became effective. 
A revised salary, wage, fee or bonus has been paid on time 
when it is paid to the employee on their normal pay day.



CHANGES IN AGREEMENT TEXT; CHAPTER 1 
GENERAL
(Unofficial translations)
Section 1: The scope of YTES 
Subsection 1: The scope of the collective agreement
• This collective agreement applies to employees in the service 

of limited liability companies, foundations and cooperatives 
that are members of KT (hereinafter referred to as member 
entities), unless stated otherwise in this collective agreement. 

• A member entity means a legal person/member as defined in 
the act on organising representation of interests for municipal 
and county employer (630/2021, section 4).



CHANGES IN AGREEMENT TEXT; CHAPTER 1 
GENERAL
Section 2: Restrictions to the application scope of the collective 
agreement

Removed: Seure Henkilöstöpalvelut Oy

Note in the record: 
• Those employees whose wages have been paid according to 

the TTES agreement will move under the YTES agreement in 
the same schedule as municipal employees move under the 
TATES agreement.



CHANGES IN AGREEMENT TEXT; CHAPTER 1 
GENERAL
Section 3: Local agreements 
Subsection 1: Local agreements 
This collective agreement is not applied in instances where 
deviations from its provisions have been agreed in a local 
agreement as per appendix 1 of the collective agreement on 
the collective agreements and negotiation procedures of KT’s 
company sector. 

Removed: where deviations from the provisions of this 
collective agreement have been agreed in a local agreement as 
agreed below in chapter 8 on the negotiation procedure.



CHANGES IN AGREEMENT TEXT; CHAPTER 1 
GENERAL
Application directions 
• The general provisions on local agreements in appendix 1 of the 

aforementioned agreement do not apply in instances where specific 
provisions on local agreements have been agreed in this collective 
agreement. Such special provisions include, but are no limited to, the 
provisions in section 42 of this collective agreement (YTES).

Subsection 2: Mandatory agreement provisions
It is not, however, possible to deviate with a local agreement from those 
provisions of the collective agreement that concern the length of regular 
working time, the length of annual leave, or sick leave, pregnancy or 
parental leave benefits.
It is also not permitted to agree with a local agreement, except for trainees, 
on a pay that is below the lowest basic pay of the pay grouping pay scale in 
the collective agreement. 



CHANGES IN AGREEMENT TEXT; CHAPTER 1 
GENERAL

Subsection 3: Deviating from mandatory agreement provisions
It is possible to make a local agreement that deviates from the 
aforementioned mandatory agreement provisions in subsection 
2, if Local Government and County Employers KT and the 
principal negotiating organisations whom the agreement 
concerns authorise the agreement.
After authorisation, the local agreement is made as described 
above in subsection 1.



CHANGES IN AGREEMENT TEXT; CHAPTER 4

Section 82 b: Exchanging annual leave for money 
• Subsection 1: On exchanging annual leave for money, local agreements

Implementation of this provision requires that the employer and the 
principal negotiating organisations or their registered affiliates/shop 
steward make a local agreement on applying this provision in accordance 
with chapter 1 subsection 3. 

• Subsection 2: On exchanging annual leave for money, procedure
The employer and the employee can agree on exchanging for money those 
annual leave days earned for a holiday credit year that exceed 30 days. 
The agreement is made in writing, at the earliest after the end of the 
holiday credit year and at the latest within one year from the end of the 
holiday season.



CHANGES IN AGREEMENT TEXT; CHAPTER 4
Subsection 3: Basis of calculation 
Annual leave days that are paid as money are paid according to section 83 subsection 1. 
The month for calculating the compensation is the month when the agreement on 
exchanging annual leave days for money is made.
Application directions
When an employee makes an agreement on exchanging annual leave for money, the 
holiday credit year of the annual leave that is exchanged is specified in the agreement. 

Subsection 4: Payment time 
The compensation is paid at the latest during the calendar month following the signing of 
the agreement. 

Note in the record
This provision applies for the agreement period 1 May 2025–29 February 2028.



CHANGES IN AGREEMENT TEXT, CHAPTER 5
Subsection 1: Temporary child care leave, employee’s right to 
leave of absence
• EFFECTIVE AS OF 1 JANUARY 2026 
• If the employee’s child or other child who lives permanently in the same 

household as the employee, who is under 12 years old or has a disability, 
unexpectedly falls ill, the employee has the right to get, for the purpose 
of organising the care of the child 

• Temporary child care leave for a maximum of 4 working days at a time. 
A child’s parent who does not live in the same household as the child has 
this same right. Persons who are entitled to a temporary child care leave 
can have temporary child care leave during the same calendar period, but 
not at the same time.



CHANGES IN AGREEMENT TEXT, CHAPTER 5

Application directions
• A child who has for example a severe heart condition or 

diabetes (obsolete term updated in Finnish) may be considered 
having a disability in the sense intended in this agreement.

• If needed, the employee has the obligation to prove with a 
doctor’s certificate whether their child over the age of 12 has 
a disability in the sense described above.



CHANGES IN AGREEMENT TEXT, CHAPTER 5

Section 98: Leave of absence in accordance with the Study Leave Act
Subsection 1: Full-time nature of the employment relationship
• For the purposes of applying the Study Leave Act, an employee’s 

employment relationship is considered as full-time employment if their 
regular working time is on average at least 19 hours per week. 

Application directions
The provisions on study leave are provided in the Study Leave Act 
(273/1979) and the Study Leave Decree (864/1979).



CHANGES IN AGREEMENT TEXT, CHAPTER 5
Subsection 2: Interrupting a study leave for a pregnancy or parental 
leave

An employee who is pregnant / has given birth has the right to 
interrupt a granted study leave for a maximum of 105 working days 
for pregnancy leave and/or parental leave. Possible pay during these 
leaves is determined according to sections 91 and 93.
The leave of absence granted for a study leave is resumed 
immediately after the pregnancy and/or parental leave, if any of that 
leave is still left. The employee has a right, on application, to take 
that part of the study leave where the interruption falls (a maximum 
of 105 working days) later.



CHANGES IN AGREEMENT TEXT, CHAPTER 5

Subsection 2: Leaves of absence, anniversaries and special days

Application directions
In application of this subsection, a live-in partner and a party of 
a registered partnership are equated with a marriage partner. 
The partnership registration day is equated with the employee’s 
wedding day.



CHANGES IN AGREEMENT TEXT, CHAPTER 5
Subsection 4: Participation in decision-making bodies
The decision-making bodies for the purposes of this subsection are:

– Public Sector Union JAU / annual meeting, Executive Committee 
– The Trade Union for the Public and Welfare Sectors JHL / Union Council, 
Executive Committee 
– Trade Union Jyty / Union Council, Executive Committee
– The Negotiation Organisation for Public Sector Professionals JUKO / 
Union Meeting, Executive Committee
– Trade Union of Education, OAJ / Council, Executive Board 
– Tekniikka ja terveys KTN ry / Meeting of Delegates, Executive Board 
– SAK / Delegate Council, Executive Board
– STTK / Assembly, Board of Directors 
– Akava / Union Meeting, Board



CHANGES IN AGREEMENT TEXT, CHAPTER 6 
PERSONNEL REPRESENTATIVES
Section 102: Personnel representatives, general
• The Finnish term for shop steward, “luottamusmies”, is changed into 

“luottamusedustaja”.
• The Finnish term for deputy shop steward is changed into “varaedustaja”.

Subsection 3: Occupational safety and health representative 
The provisions of this chapter apply to occupational safety and health 
representatives where specifically mentioned. In addition to what is agreed in this 
agreement and in the collective agreement on the common provisions for KT’s 
company sector, the position of the occupational safety and health representative 
is determined by what is provided in the Act on Occupational Safety and Health 
Enforcement and Cooperation on Occupational Safety and Health at Workplaces 
(44/2006). The minimum terms and conditions in an occupational safety and 
health representative’s duties are determined according the above-mentioned act.



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES
Section 104: Shop steward, the right to choose
Subsection 1: Shop steward, the right to appoint
The following organisations have the right to appoint a shop steward: 
JHL ry / JAU Jyty ry / JAU JUKO / KTN ry JUKO / OAJ ry and JUKO ry

Application directions: 
If a member entity has members of JUKO ry’s member union OAJ ry or KTN 
ry, then JUKO ry has the right to name those shop stewards who represent 
JUKO ry from among the members of OAJ ry and KTN ry.
JYTY ry and JHL ry both have the right to appoint a shop steward. 



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES

Subsection 2: A shop steward’s employment relationship 
A shop steward must be in an employment relationship with the 
employer of their post, unless the shop steward is an agreement-
based common shop steward in accordance with section 3 of the 
collective agreement on the common provisions for KT’s 
company sector.



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES
Section 110: Personnel representatives’ time allocation

No. of represented 
employees 

Average released working hours 
per week

5–19 1.5 hours 

20–49 3 hours

50–99 5 hours

100–199 8 hours

200–299 16 hours

300–399 23 hours

400–499 28 hours

500–599 34 hours

A shop steward who represents at least 
600 employees is a full-time shop steward.



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES

Note in the record 
The provisions concerning an occupational safety and health 
representative’s time allocation are in the collective agreement 
on the common provisions for KT’s company sector. An 
occupational safety and health representative’s time allocation 
must be at least what is prescribed in the Act on Occupational 
Safety and Health Enforcement and Cooperation on 
Occupational Safety and Health at Workplaces (44/2006).



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES
Section 113: The compensation for a shop steward and occupational safety 
and health representative
A chief shop steward or (if a chief shop steward has not been appointed) a shop steward in a position equivalent to 
a chief shop steward is paid a compensation for their shop steward duties as part of their regular pay as follows: 

No. of represented 
employees 

Compensation (€/month) 
1 May 2022

Compensation (€/month) 
1 October 2025 

1–79 80 84

80–159 100 105

160–249 119 125

250–339 157 164

340–449 207 217

450– 242 254



CHANGES IN AGREEMENT TEXT, CHAPTER 6
PERSONNEL REPRESENTATIVES
A regular occupational safety and health representative is paid a compensation as part of their 
regular pay based on the number of employees they represent, as follows:

No. of represented 
employees 

Compensation (€/month) 
1 May 2022

Compensation (€/month) 
1 October 2025 

10–19 43 45

20–39 60 63

40–69 66 69

70– 81 85



CHANGES IN AGREEMENT TEXT, TEXT REMOVED IN 
CHAPTERS 6 AND 8
PERSONNEL REPRESENTATIVES AND 
THE NEGOTIATION PROCEDURE
CHAPTER 6
Sections 116–117: The training of a shop steward and an occupational safety and 
health representative and approving the training
• Sections 116–117 have been removed
• In future, trade union training is negotiated in KT’s education and training 

group

CHAPTER 8
• The entire chapter has been removed
• Content is in the collective agreement on the collective agreements and 

negotiation procedure for KT’s company sector (appendix 1 of the first 
collective agreement) 

• Procedures concerning KT’s company sector



APPENDIX 2: REIMBURSEMENTS FOR TRAVEL 
EXPENSES, OTHER REIMBURSEMENTS
Section 12: Meal money; EUR 13.25
Section 14: Night travel allowance; EUR 16.00

Section 15: Travelling to training events
If attending a training event requires travelling, an employee can be granted a 
leave of absence on application or be issued a travel order for the purpose of 
attending the training. 
Application directions
If an employer issues a travel order for the purpose of attending a training, 
reimbursements for travel expenses are determined in this appendix. If an 
employee is granted a leave of absence on application, the employer’s decision 
must include also a decision on whether the leave of absence is paid, unpaid or 
partially paid and to what extent, if any, the employer takes part in other expenses. 
These expenses can include the actual training expenses and/or travel expenses. 
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